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Executive Summary

Tracer study surveys the position of graduates after their Bachelors and Master degree
graduation. It is carried out by the education institution to follow the graduateswodtrout

what they are doing after the completion of Bachelor/Master degree from Janamaitri Multiple
Campus. Common topics covered in tracer study include question on study progress, the
transition to work, work entrance, job career, use of learned congieteand current
occupation. Tracer study is important because it finds out the position of graduates after they
completed their studies. It tries to search answer of questions like whether they are employed,
self employed or looking for the jobs, whetheeir study prepare them well for the jobs,
whether they use the knowledge and skills they have learned during their studies. Moreover,
feedback of graduates can be used to improve the quality of the programs and to revise the
curricular if deemed necesgaThe findings of the studies are used in different areas of higher
education quality development, as well as to improve service provided by the higher education
institutions. Traces studies can be considered as a quality assurance tool becausalig®se stu
investigate upon quality management of teaching and learning, and curricular of the
institutions. JMC is conducting its first tracer study of graduates covering sample of graduates
passed out 02018 It conducted first tracer study covering samplg@duates passed out in

2018 This study presents the position of graduate2@f8 B.S. and their suggestions
necessary for the improvement of teaching learning quality of the institution. The main
objective of this study is to identify the position ghduates after they completed their study.

Under the guidelines of this objective, the study has the following specific objectives:

A To identify the current position of graduates of JMC i.e. whether graduates are employed,

selfemployed or still lookindor a job or enrolled for further studies.
A To assess relevancy of study on jobs of graduates of JMC.

A To assess the major strengths and weaknesses of the programs and overall teaching

learning environment of JMC.

A To assess contribution of the program to shape knowledge, skills and attitudes of the
graduates of JMC.

A To provide feedback for improvement of overall teaching learning environment based on

JMC graduates expectations.



CHAPTER ONE

INTRODUCTION
1.1 Background

A nat ecanon®/ sunsin terms in terms ofknowledge and skills of its people. The
requirements for skills evolve with external investment, technological advances and
globalization. To keep pace with changes, people need to acquire skills to be productive and
earn a living and all of these can behieved through education. Education is the most
important mechanism for the empowerment of people for their ®mcnomic, political and
technological devefament. The learning environmenf higher education institutions must
take cognizance of this structuring their course programmes. For the purposkexjuality
assurance dhe course programs, higher education institutions can contribute meaningfully by
applying the principles of tracer study to create sustainable learning empowerment emtironme
for the continuous professional development of past students. While many higher education
institutions provide training to a variety of clients, most forget them as soon as they graduate

and |l eave the institutionsé&emnvironment wi t h

Employability upon graduation and over the long term is, understandably, the major priority for
the vastmajority of ourcampusstudents. Sinca decadeor sq the campus has increasingly
offered awide spectrum of higher education courses thiae provides students with the
necessary tools enabling them develop their employability skills, to heighten their own
awareness of these skills and to improve their abilitartaulate them. These skills, once
acquired, of course need to be honed througlne's working life, being putto practice not

only in job searching and during interviews but also in personal development planning and in
making the most of work experience opportunities. There is no doubt that a stlidbon'g
learning capabilty and therefore his/her employability are enhanced through @empus
experience. The commission of ourcampuscontinues to be the creation of an open space of
higher learning within a lifdong perspective. This is based on equity of access anddhbeul
seen as an opportunity for individual developmetigwing all those capable of benefiting
from higher education to integrate better into the global knowlsdgety.

1.2  Objectives of the Study

The overall objectiveof the studyist o obtain a better under st a

employability, how they searched for a job, how the sework they had done daanamaitri



multiple campus helpethem first to get a job and then to do wielt their job. Additionally,
this study is intnded to survey the quality of education provided I as indicated through

access to and success in the fields of wdhe study will explore the following:
Investigate how the glaates moved from the Campuso various workplacesnd for further
studies.
1 To analyze the employment status and further study status of the graduates,
1 To examine the quality and relevance of the higher education programs,
fTo examine the contribution of higher educ

1 To examineghe facilities provided by institution.
1.3 Institutional Arrangements to Conduct Study

For task of Tracer Study of Janamaitri Multiple Campus, the Internal Management
committee has formed a team to conduct this study. Campus has no separate department t
carry out this studyteam memberand other resources needed to conduct this research have

been allocated to carry out tracer study.
1.4  Graduate Batch Taken for the Study

The students who passed Bachelor of Humanities (BA), Manage(B&8), Education
(B.ED) and masters in ManagemgiMBS) and Education(M.ED) in 2018D from the
campts were under this studg5 students are taken for these studiBlsis study based on
the character certificate issued by campus till date. Chagacteristics of the respondents of
this study have been presented in the following Tables.

1.4.1 Gender of the respondents

Table 1.1

Gender of the respondents

Gender
Frequency Percent Valid Percent Cumulative
Percent
Male 44 46.3 46.3 46.3
Valid Female 51 53.7 53.7 100.0
Total 95 100.0 100.0

Source: Survey, 201



Table 1.1 shows the gender of the students. The#é.Bper cent of thanale respondents

and53.7per centof female.

14.2 Faculty wise graduates:

Table 1.2

Faculty wise graduatesof the respondents

Program Completed

Frequency Percent Valid Percent Cumulative
Percent
B.ED 11 11.6 11.6 11.6
BA 16 16.8 16.8 28.4
BBS 59 62.1 62.1 90.5
Valid

M.ED 3 3.2 3.2 93.7
MBS 6 6.3 6.3 100.0
Total 95 100.0 100.0

Source: Survey, 201

Table 1.2showsthe faculty wisegraduate of respondents which shal#s8 percent in BA,
62.1 percent in BBS11.6 percent in B.Ed6.3 percent in MBSand 3.2 percent in M.Ed,

respectively.
1.5 Data CollectionInstruments and Approach

Tracer studies involved collecting both qualitative and quantitative methods. In quantitative
method, UGC makes use of survey questionnaires as theali@etion tool for this study.
Questionnaireswvere distributed to 208 graduates of JMC. iperson distribution, -enail
guestionnaires, faces book messaging and telephone used by the Campus to collect data.
Through Inperson distribution, the Campus scheduled as specific time to locate the
respondents in their residences ibgson te addresses which were registered during
admission E-mail questionnaire and face bookessaging wereonducted over electronic

mails sent over through computei$is wasdone for those respondents who were not able to
answer iaperson distribubn because of some reasons. The telephoestionnaire has
primarily more to recommengeyond speednd low costlt will be conducted over the phone.

Most of the respondents who remagilunable to fill the procedures were encouraged to attend

the campuso fill the forms and most of them Isnitted their queries filling frorhome. This is
regarded by the Campus administered survey to the respondents who are not capable of

answering througtpersonal phoneg-mail and inpersoml form distribution. In cours of



survey of this tracer stud95 Passout graduatesvere takenA confidence level of 95% and a

margin of error of 5% were used for the exercise. A totdDajraduates were interviewed.

The data was tabulated in the computer and the database stirtreyy was prepared and
analyzed in SPSS (Statistical Package for the Social Sciences) and in excel (pivot table).

1.6  Scope and limitations of the study
The study faced a number of challenges during data collection. These included:
1 Poor records of studet s 6 p r othar ¢chalsngeaf ¢he sudy.

T Coll ecting the gr a-doonsanirg ®ecause stoderd Ists grovideal s  t i
by the academic office contained only st
contact addresses or phone numbers. In many cases, the telephdress listed were
foundto be unreliable ansome ofthem had changed and left using.

1 Many participants refused to provide the contact information of their employers, so it is
hard to ascertain the view of the employers regarding the academic preparation and
attitudinal quality 6 the graduates who work for them. Lacking that information, it was

difficult to verify how the outcomes produced by team were satisfactory for employers.

1 The budget for this study was limited, so it affected the process of data collection and
data entrybecause we could not employ manterviewers or data entry team speed

up the process.



CHAPTER TWO
DATA PRESENTATION AND ANALYSIS

2.1  Employment Status

Among the respndents the data reflects that g&cent of them are employed amtiongthe

remainingsomeare searching job and some are willitbg join master degree for their further

studies.
Table 2.1
Employment Status
Current Employment Status
Frequency | Percent | Valid Percent | Cumulative Percent
Service in an organization 18 18.9 19.4 194
Self Employed 9 9.5 9.7 29.0
Valid
unemployed 66 69.5 71.0 100.0
Total 93 97.9 100.0
Missing  System 2 2.1
Total 95 100.0

Source: Survey, 2@1

The table2.1 shows the present employments condition of the grad@dtesthem answered
the questions and one is missing. The majority of the graduates are unempoyEi5
Percentbecause of further stud$8.9 percent are employed in organizations 8rlpercents

are self employed.

2.2 The Nature of the Institution in Which the Graduatesare employed

Table 22

Type Of Organization

Frequency Percent Valid Percent Cumulative Percent
Private 16 16.8 76.2 76.2
NGO/INGO 4 4.2 19.0 95.2
Valid
Government 1 11 4.8 100.0
Total 21 221 100.0
Missing System 74 77.9
Total 95 100.0

Source: Survey, 2@1



Table 22 shows the nature of organization in whigtadatesare employed. The majority of
the respondents employed in private sector whicli6® percent. Similarly,4.8 percent
gradates are employed in government sector B&@ percent in public as well am
NGO/INGO and 77.9ercentgradates aranemployed

2.3 Program wise Graduates Employment Status

2.3.1Employment Status of BA

Table 2.3
Current Employment Status of BA
Frequency Percent
Service in Organization 0 0
Self Employed 1 6.25
Unemployed 14 87.5
Missing 1 6.25
Total 16 100

Source: Survey, 2@1

The Table 2.3 shows the current Employment status of BA. The majority of the student are
unemployed because of further study whict8Ts5 percent,6.25 percent graduates armt
employedn Organization an@.25percent has self employed.

2.3.2 Employment Status of BBS

Table 2.4
Current Employment Status of BBS

Employment Status of BBS

Frequency | Percent | Valid Percent Cumulative
Percent
Self Employed 5 8.5 8.5 8.5
Service in an organization 13 22.0 22.0 30.5
Valid
unemployed 41 69.5 69.5 100.0
Total 59 100.0 100.0

Source: Survey, 2@1

The Table 2.4 shows thmurrent Employment status of BB¥he majority of the student are
unemployed because of further study which6&5 percent,30.5 percent graduates are

employed i.e22.0percent in Organization ar®5 percent has self employed.



2.3.3Employment Status of B.Ed

Table 2.5
Current Employment Status of B.Ed

Frequency Percent
Service in Organization 2 18.18
Self Employed 2 18.18
Unemployed 7 63.64
Missing 0 0.00
Total 11 100.00

Source: Survey, 2@1

The Table 2.5 shows the current Employment status of B.Ed. The majority of the student are
unemployedwvhich is63.64percent,18.18percent graduates aemployed and.8.18percent

graduates are missing. The main causeneimployment is further study of graduates.

2.3.4 Employment Status of M.Ed

Table 2.6
Current Employment Status of M.Ed

Frequency Percent
Service in Organization 1 33.33
Self Employed 0 0.00
Unemployed 2 66.67
Missing 0 0.00
Total 3 100.00

Source: Survey, 2019

The Table 2.6 shows the current Employment status of MBB®&3 percentgraduats are

employedand66.67percent of them are unemployed

2.3.5 Employment Status of MB.S.

Table 2.7
Freguency Percent
Service in Organization 2 33.33
Self Employed 1 16.67
Unemployed 3 50
Missing 0 0
Total 6 100

Source: Survey, 2019



The Table 2.7shows the current Employment statusMBS 50.00 percent graduates are
employed an®0.00percent of them are unemployed.
2.3  Status ofFurther study of Graduates

Table 28
Status of Further Study of Graduates

Frequency | Percent Valid Cumulative
Percent Percent
Missing 14 14.7 14.7 14.7
M.A 17 17.9 17.9 32.6
M.Ed 9 9.5 9.5 42.1
MBS 55 57.9 57.9 100
Valid Total 95 100 100

Source: Survey2019
Table 28 shows that mjarity of the graduates a@dmitted for further study85.3 percentof the
graduates are enrolled for further study. The ritgjof them are enrtéd inMBS.
2.4  Status of Quality Education

Table 2.9 Statusof Quality Education

Frequency Percent Valid Percent Mean Std.
Deviation
Very ! 11 12
Weak
Weak 3 3.2 3.7
Good 2 2.1 2.4
Better 7 7.4 8.5
Best 22 23.2 26.8 4.28 1.103
Excellent 47 49.5 57.3
valid | Total 82 86.3 100.0
Missing | System 13 13.7
Total 95 100.0

Source: Survey, 201

The table2.9 shows thedelivery of quality education of the camp@2 Graduates responded
the questions anti3 were missed57.3 percent ranked excellerit6.8 ranked best8.5 ranked



better and4.9 as goodand weak respectivelyThe mean andtandarddeviaton of the

respondents were28and1.103respectively.

2.5 The Statusof Program Relevancy

Table 210
The Statusof Program Relevancy
Frequency| Percent Valid Mean Std.
Percent Deviation
4 4.2 4.9
Valid Weak
Good 9 9.5 11.0
Better 14 14.7 17.1
Best 23 24.2 28.0 3.85 1.198
Excellent 32 33.7 39.0
Total 82 86.3 100.0
Missing System 13 13.7
Total 95 100.0

Source: Survey, 2@1

The table 2.10 shows relevance of the program to professional requirenidib. percent
graduates answered the questi@®percentof them ranked the campus ais Excellent28
percentof graduategankedbest and Betteri.e. 17.1 percent. The mean value 885 and
standard deviation is 198

2.6  TeacherStudents' Relationship

Table 211

Teacher Students' Relationship

Valid Mean Std.
Frequency Percent Percent Deviation
Valid Very 1 11 1.2
Weak
Weak 1 1.1 1.2
Good 1 11 1.2
9 9.5 11.0
Better 4.203 0.949
Best 28 29.5 34.1
Excellent 42 44.2 51.2
Total 82 86.3 100.0
Missing System 13 13.7
Total 95 100.0

Source: Survey, 201
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The table no. 2.11shows, 51.2 percent graduates ranked excellennlyO02.4 percent
respondents ranked as weakhe nean and standard deviation a#e293 and 0.949

respectively.
2.7  Education Delivery Efficiency

Education delivery efficiency includes problem solving ability and teaching learning

environement.

2.7.1 TeachingLearning Environment

Table 212
Teaching Learning Environment
Mean Std.
Deviation
Valid
Frequency| Percent | Percent
Valid Very 1 11 1o
Weak
Weak 2 2.1 24
Good 1 11 1.2
Better 10 10.5 12.2
Best 27 28.4 329 4.23 1.022
Excellent 41 43.2 50.0
Total 82 86.3 100.0
Missing System 13 13.7
Total 95 100.0

Source: Survey, 2@1
Table 2.12figures teaching and learning environmetn in camp@s00 percents ranked as
excellent 32.9 percent ranked aBestand 3.6 percent ranked aseak andvery weak.The

mean and standard deviation dr23and1.022respectively.
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2.7.2Problem Solving Ability

Table 213
Problem Solving Ability
Mean Std.
Deviation
valid
Frequency| Percent [ Percent
valid 0 0 5
Very
Weak
Weak 6 6.3 7.3
Good 12 126 14.6
14 14.7 17.1
Better i s
Best 31 326 37.8
Excellent 19 20.0 232
Total 82 86.3 100.0
Missing System 13 13.7
Total 95 100.0

Source: Survey, 2@1

The table 2.13hows problem solving ability status of cam@®is.8 percent responded randked
the best,23.2 percent ranked excellent, a@d3 percents of them ranked as very weake

meanand standard deviation a8eb49and1.209respectively.

2.8  Physical Facilities and Apparatus of the Campus
a) Library Facility
Table 214
Library Facility

Valid Mean Std.
Frequency| Percent | Percent Deviation

Valid Very 3 3.2 3.7

Weak

Weak 4 4.2 4.9

Good 5 5.3 6.1

Better 21 22.1 25.6

Best 26 274 317 3.610 1.293

Excellent 23 24.2 28.0

Total 82 86.3 100.0
Missing System 13 13.7
Total 95 100.0

Source: Survey, 2018
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The table 2.14eveals about the library facility. Out 82 respondents, a large number of the
students rankeBestand the remaining points accordingrhe mean for the same i$320and
standard deviation i5.293

b) L ab facility

Table 215
Lab Facility
vaida | Mean Std.
Frequency| Percent Percent Deviation
valid | Very Weak 11 116 13.4
Weak 8 8.4 9.8
Good 7 7.4 8.5
Better 22 23.2 26.8
Best 23 24.2 280 | g6 1585
Excellent 1 116 13.4
Total 82 86.3 100.0
Missing System 13 13.7
Total 95 100.0

Source: Survey, 2@1

The table 215 reveals about the lab facility. Out 86.3 percent respondents, a large number
of the students ranked aatisfiedandless number of studensse not so satisfied. The mean
for the same i2.866and standard deviation 1s585.

C) Canteen andUrinal

Table 216

Canteen and Urinal

vaiid | Mean Std.
Frequency| Percent Percent Deviation
Valid Very Weak 5 5.3 6.1
Weak 21 22.1 25.6
Good 24 25.3 29.3
Better 19 20.0 23.2
Best 8 8.4 98| 223 1.279
Excellent S 53 6.1
Total 82 86.3 100.0
Missing System 13 13.7
Total 95 100.0

Source: Survey, 2018
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Thetable2.16 points about the real status of canteen and urinials#tisfactoryin an average

They are in nunder construction. The mea.23and standard deviation is2¥9.

d) Sports Facilities

Tabble 217
Sports Facilities
vaida | Mean Std.
Frequency| Percent | Percent Deviation
valid | Very Weak 5 5.3 6.1
Weak 5 5.3 6.1
Good 14 14.7 17.1
Better 23 24.2 28.0
Best 24 25.3 293 | 3085 1.344
Excellent 11 11.6 13.4
Total 82 86.3 100.0
Missing System 13 13.7
Total 95 100.0

Source: Survey, 201

The table 217 figures that87.8 percentof the respondents agreed with the sports acility as
betterand the remainind2.2 percent of the responderage not fully satisfiedThe mearfor it
is 3.085and standard deviation 1s344

e)  ECAICCA

Table 218: ECA/CCA

vaid | Mean Std.
Frequency| Percent Percent Deviation
valid [ Very Weak 1 1.1 12
Weak 8 8.4 9.8
Good 10 10.5 12.2
Better 23 24.2 28.0
Best 23 24.2 280 3am 1,279
Excellent 17 17.9 20.7
Total 82 86.3 100.0
Missing System 13 13.7
Total 95 100.0

Source: Survey, 201
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The table2.18 points that56 percent of te respondents agreed as be#ted best20.7 of

them as excellersind 11 percent of themare not fully satisfiedThe mean for the same is

3.341and standard deviation 1s279

2.9  Suggestion of graduates for improvement
Figur:2.1 : Suggestion
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The figure indicatesost of the graduates fonprovement of canteen followed lhbrary

Facility andCleanness and Garden
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CHAPTER THREE
MAJOR FINDINGS

This tracerstudy is basd on the quantitative and qualitative analysithefJanamaitiMultiple
campus. It ishased orthe overview of the ratings ofgraduates on several teachiegrning
dimensions of the institign like relevance of program to the professional requirements,-extra
curricular activities, problem solving, work placement/attachment, teaching/learning
environment, internship, qualityof education delivery, teacher student relationship, and
library/laboratory facilitiesas well as sports and cantéemal. The major findings of the study

are described as follows:
1 There is46.3per cent of the male respondents &3d7 per cent of female.

1 The faculty wisegraduate of respondents which sho®&8 percent in BA,62.1
percent in BBS11.6percent in B.Ed, and.2 perceat in M.Ed and 6.3 percent in MBS

respectively

1 The majority of the graduates are unemployed because of further 28udgrcent are

employed in organizations a®d7 percents are self employed.

1 In BA program, majority of the student are unemployed whic87i$ percent,6.25

percent graduates are emyd i.e.6.25percent has self employed.

1 In BBS, unemployed graduates &®@.5 percent,30.5percent graduates are employed

i.e.22.0percent in Organization a5 percent has self employed.

1 The current Employment status of B.Ed. sh@8s36percent are employed aBd.64

percent graduates are unemployed.
1 The graduates of M.Egartially employed.e. 33.33percentand unemployed 66.67
1 The graduates d¥BS are 50percent employednd 50percentand uemployed.

1 85.3 percent of the graduatese enrolled for further study. The majority of them are
enrolled inMBS.

1 86.3 percent graduates answered the questions of program relean8g.of them

ranked the campus agcellent The mean value i8.85 and standard deviation is 1.198
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44.2 percent graduates ranked excellent in terms of teathdents relationship. Only
1.1 percent respondents ranked \&sry weak. The meanand standard deviation are
4.293and0.94respectively.

43.2percents ranked asxcellenf and1.1 percent ranked agery weak in teaching and

learning environmet in campus.

32.6percent responded randked the b28tpercent ranked excellent, aAgercents of
them ranked as very weak in problem solving skill. The mean and standard deviation

are 354 and1.20respectively.

In terms of library facility, among theespondents, a large number of the students
ranked the bestand the remaining points accordingly . The mean for the saféls

and standard deviation is 1.29

Regarding the lab facility, outf 6.3 respondents, a large numbef the students

ranked as excellemindby 11.6 percent are neatisfied The mean for the same2s36

Pointing about the status of canteen and urinal a greater number of the respondents

were found to be dissatisfiithe mean too is gt 2.23

75.80f the respondents agreed with the sports acility abdtterand the remaining as

well notit positively.The mean for it i8.85

So far as Extra and and Cocurricular activities are conce@vwe@,percent of tke
respondents agreed as bettér9 of them as excellent ar&.2percent of them abe

best The mean for the same3s341
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CHAPTER FOUR
IMPLICATIONS TO INSTITUTIONAL REFORM

This tracer study analyzes tistateof pass out graduatetheir employment statyugpresent
despgnation further studies and their recommendations simglgestion$or the bettermento
reform thecampus It indicates that the institution should initiate certain reforms itiquéar
areas i.emainly on improving the canteen, urinal and libragacilities. The postive and the
better assedf the study is its teachstudentrelationshipand thewillingness of thegraduates

helpingto enrollthe NEB graduate®r admission.

Inventive ideas, suggestions, and complaiof the respondentare considered aa true
ground baseof transformations of JanamaitrMultiple Campus intoa well known public
institution. Such valuableeedbacksprovided by the graduates to analyze on subjective base
were gathered consistently and systematicallyhis Tracer Study. This study, thusie
think, is imperative to imply and implement for the overafigrading and improvemeioff

the campus which isideed inevitable anéssential
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CHAPTER FIVE
CONCLUSION AND RECOMMENDATIONS

This study describegboutthe position of graduatesagsed out during 2075 B.S. (20AD.).

The following are the major conclusion based on the findings of the stodyhe issues
recommendedby the respondents fothe devebpmentand bettermendf the campusare very
muchappositeandgenuine The tracer study team as well concludes thatpointsraised by

the respondents are true amdhentic

1. The name addressnail aad phone numbers of the pass swidents should be updated.
2. The teaching learning system of the campus should be more students oriented.
3. As per thesuggestion®f the pass out studentbere should be proper management of

canteerand urinal facility

4. There should be morand frequentevents on extraand co curricular activties

conducted by campus

5. The campus should start more technical programs wiuidate employnent

opportunity to meet the global need

6. The placement servicema y initiate mor e activities

capabilities and readiness into job markets in order to facilitate better employability,

and
7. Many graduates are enrolled in master degree in managdiseiptine in TU.
8. Most of respondents areoim upper caste, urban area and female gender.
9. Most of the graduatearefound working agull time employees wheredsw arefound

as part time employees.

10. The study's findings show that maximum graduates are found weak relationship
between researcskill learned from the study and their jobability to work in a team
learned from the program of study are very helpful to perform the current jobs of

graduates.

11. Certain respondentare satisfied with their work placement or possible work
placenent, mary of them are satisfiedith teaching learning environment and they are

highly satisfied with teacher student relationstap.



19

12. The study indicates the institutional strengths of the JMC in the arfeasteo
disciplinary approaclof teachinglearning emironment and quality of delivery of
teachirg faculty and many of thetmave provided suggestions to add the extracurricular
act enhancing the availability of rest room and sanitations.
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Appendix Il

Work Plan
S.N | Particular Time Duration
1. | Team Formation 20767-21
2. | Data Collection 20767-22 to 20768-25
3. | Data verification 2076:8-25 to 20768-26
4. Data entry 20768-26t0 20768-27
5. | Data Analysis and Interpretation 20768-2710 20768-28
6. | Draft Report 2076:8-29
7. | Report Finalized and Printed 2076:8-29
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11
12
13
14
15
16
17
18
19
20
21
22
23
24
25
26
27
28
29
30
31
32
33
34
35
36
37
38
39
40
41

Name
Manil Pandey

Ramesh Bahadur

Thagunna

Sarseej Prasad Pradhar
Suman Mahato

Anju Pokhrel

Sapana Singh Thakuri
Jagarnath Mahato
RanijitaAdhakari

Pabitra Nepal

Sunita Lama
Yam Bahadur
Budhathoki

Muna Bhuijel

Umesh Subedi

Dipak Dhakal
Jayanti Saud
Suijit Gurung

Sharmila Acharya

Srijana Malla

Rejina Shrestha
Prasodha Thapa

Amit Gautam
Sangita Khatri

Devendra Kumar Khadk
Ram Kumari Angdembe

Gauri Rana

Mandira Thapa

Mamata Shah
Gopal Dangi

Bhumi Bahadur Pulami
Nabina Thapa

Udayraj Rijal

Keshav Bhandari
Pratikshya Koirala

Sanjiv Bogati
Sabina Rai

Krishna Prasad Dhital
Shreesha Subedi
Sabal Dhungana

Shanti Kharel

Sayal Neupane

Anu Giri

Per.Add.
Dang

Kritipur
Lazimpat
Chitwan
Chandragiri
Kalanki
Balkhu
Kathmandu
Kathmandu
Balkhu

Salyan
Ghurjudhara
Dhading
kritipur
Kathmandu
Kathmandu
Kritipur
Kalanki
Manthali
Kalimati
Kalanki
Pharping
Kritipur
Kritipur
Kalanki
Kalanki
Pharping
Kritipur
Kalanki
Kritipur
Nawalparasi
Makwanpur
Nawalpur
Bafal
lalitpur
Dhading
nuwakot
Kalanki
Kalanki
Balkhu
Kalanki
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Cur.Add
Kritipur

Bajhang
Lazimpat
Chitwan
Jhapa
Makawanpur
Sarlahi
Gorkha
Gorkha

Bara

Salyan
Manahari9
Dhading
Bardiya
Kailali
Gorkha
Parsa
Nuwakot
Manthali
Makwanpur
Bardiya
Pharping
Bajhang
Panchthar
Dhading
Dolakha
Tarapathi
Dang
Dhading
Kritipur
Syangya
Jumla

Dharan
Bhojpur
Dhading
Dhading
Siraha
Nawalparasi
Syangya
Dhading

Gender
Male

Male
Male
Female
Female
Female
Male
Female
Female
Female

Male
Female
Male
Male
Female
Male
Female
Female
Female
Female
Male
Female
Male
Female
Female
Female
Female
Male
Male
Female
Male
Male
Female
Male
Female
Male
Female
Male
Female
Male
Female

DOB
5/1/2050

6/10/2050
11/20/2042
5/6/1993
9/4/2043
11/21/2052
9/27/2047
8/16/2054
12/15/2049
2/16/2049

12/28/2050
6/22/2052
3/24/1994
3/15/2050

10/28/2054
8/24/2054
3/24/2052

11/16/2053
5/10/1997

9/9/2050
2/14/1997
4/24/2052
3/15/2050

1/7/2051
2/11/2052
9/28/2048

4/14/2053

2/1/2048

8/9/2051
12/14/2051
5/13/2048
4/6/2048
4/18/2047
8/26/2049

1/5/2042
8/12/2050
12/25/2046

Faculty Year

BBS

B.ED
B.ED
B.ED
B.ED
B.ED
B.ED
B.ED
B.ED
M.ED

B.ED
B.ED
B.ED
BA
BA
BA
BA
BA
BA
BA
BA
BBS
BA
BA
BA
BA
BA
BA
MBS
MBS
BBS
BBS
BBS
BBS
BBS
BBS
BBS
BBS
MBS
BBS
MBS

2018

2018
2018
2018
2018
2018
2018
2018
2018
2018

2018
2018
2018
2018
2018
2018
2018
2018
2018
2018
2018
2018
2018
2018
2018
2018
2018
2018
2018
2018
2018
2018
2018
2018
2018
2018
2018
2018
2018
2018
2018

Phone No.
9844974560

9860205928
9849001413
9845585192
9841657534
9843068711
9818396038
9809139578
9843687285

9861770794
9819200115
9849885070
9823213525
0848412141

9813560314
9860680247
9868331768
9849885875
9860342729
9810193016
9860012305
9862623947
9868837979
9849216269
9860990698
9844978746
9841672941
9843508756
9818292145
9861952090
9813106213
9849905337
9843322888

9849336729
9849480656
9849503937
9846152630
9841812093
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43
44
45
46
47
48
49
50
51
52
53
54
55
56
57
58
59
60
61
62
63
64
65
66
67
68
69
70
71
72
73
74
75
76
77
78
79
80
81
82
83
84
85
86
87

Ritesh Basnet
Rambabu Chhetry
Adhikari

Umesh Acharya
Bijaya Tamang
Rajan Karki
Sumitra Lo
Sharmila tamang
Deepa Panthi
Manoj Bhujel
Ramchandra Gurung
Mohin Subedi
Ashok Khati
Sujata Kaduwal
Supriya Bam
Ujjena Maharjan
Sajana Paudel
sushila poudel
RishiRam Khanal
Keshab Bhandari
Sagar Bhattrai
Santosh Sharma
Khem raj Bhandari
Sangita Shrestha
Abishek Bhusal
Sarmila Maharjan
Krishna Bhusal
Mandira Bhattarai
Sangita Tamang
Sambhawit Neupane
Krishnaji Bhandari
Swastika Karki
Rabina Dewla
Sudin Maharjan
Saroj Panthi
Bijaya Acharya
Indira Bhandari
Srijana Kharel
Pushpa Ghimire
Santosh Adhakari
Sabina tamang
Pradip Kharel
Juna Khawas
Uddhav Luitel
Suresh Lamichhane
Sangita Lama
Anjana Bhattarai

Kathmandu

kalanki
Thankot
Baglung
Kritipur
Makwanpur
Kalanki
Kritipur
Kalanki
Kalanki
Lalitpur
Thankot
Gurjudhara
kalanki
Kritipur
Rasuwa
kalanki
Kritipur
Kuleshwor
Kalanki
Kalanki
kritipur
kuleshwor
Kritipur
Kritipur
Kuleshwor
Kalanki
Kalanki
kritipur
Rabibhawan
Kritipur
Ravibhawan
Kritipur
Kritipur
Kalanki
Kritipur
Kritipur
Kritipur
Dolakha
Kritipur
Kritipur
Chandragiri
Balkhu
Dallu
Kuleshwor
Kritipur
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Sindhuli

Lamjung
Dhading
Makwanpur
Makwanpur
Kalanki
Dhading
Kapilvastu
Gorkha
Dhading
Dolakha
Bajhang
Dhading
Kailali
Kritipur
Rasuwa
Dang

Dang

Gulmi
Argakhachi
Baglung
Pyuthan
Sindhuli
Parbat
Kritipur
Nawalparasi
Dhading
Dhading
Makwanpur
Dhading

Swankhuwasabhe

palung
Kritipur
Argakhachi
Pyuthan
Gulmi
Bardiya
Baglung
Dolakha
llam
Gulariya
Chandragiri
Balkhu
Nuwakot

Kavrepalanchowk

Argakhachi

Male

Male
Male
Male
Male
Female
Female
Female
Male
Male
Male
Male
Female
Female
Female
Female
Female
Male
Male
Male
Male
Male
Female
Male
Female
Male
Female
Female
Male
Male
Female
Female
Male
Female
Female
Female
Female
Female
Male
Female
Male
Female
Male
Male
Female
Female

7/9/2049

4/8/2050
6/15/2053

4/10/2053
4/11/2053
11/6/2053
5/17/2052

6/18/2051
5/13/2053
6/1/2053
6/26/2052
8/15/2054
4/30/2051
10/16/2050
10/14/2053
11/26/2052
1/2/2054

1/29/2054
5/21/2052
3/7/2053
9/15/2054
3/15/2052
6/28/2052
7/12/2052
4/4/2052
10/1/2052
9/21/2051
1/8/2053
3/11/2052
9/5/1995
6/11/2052
12/18/2051
11/13/2053
12/23/2053
9/7/2052
7/12/2053
9/24/2053
7/2/2053
6/23/2052
2/28/2054
5/9/2054
11/25/2052
5/10/2054

MBS

MBS
BBS
BBS
BBS
BBS
BBS
BBS
BBS
BBS
BBS
BBS
BBS
BBS
BBS
BBS
BBS
BBS
BBS
BBS
BBS
BBS
BBS
BBS
BBS
BBS
BBS
BBS
BBS
BBS
BBS
BBS
BBS
BBS
BBS
BBS
BBS
BBS
BBS
BBS
BBS
BBS
BBS
BBS
BBS
BBS

2018

2018
2018
2018
2018
2018
2018
2018
2018
2018
2018
2018
2018
2018
2018
2018
2018
2018
2018
2018
2018
2018
2018
2018
2018
2018
2018
2018
2018
2018
2018
2018
2018
2018
2018
2018
2018
2018
2018
2018
2018
2018
2018
2018
2018
2018

9843094062

9849457327
9860316649
9845804208
9845800480
9864277328
9863202949
9843756497
9861764202
9803872416
9843493865

9849790554
9848695959
9860933389
9813795973
9843179319
9844707419
9844760274
9867151250
9868837844
9843521408
9819621951
9867811711
9861800974
9818631727
9808206833
9813396542
9860462621
9860160429
9860462080
9841250295
9843626022
9840014969
9813109840
9847195866
9848371474
9867018110
9861765029
9862649692
9868006058
9860564327
9808503774
9860660457
9843684555
9860757149



88
89
90
91
92
93
94
95

krishna Kumari Nepali
Hari Prasad Awasthi
Ramesh Panthi

Sanju Khaniya
Rubishna Ranjit

Jiba Pun

Prabhat Pantha
Kabita Kunwar

Kritipur
Kritipur
Kritipur
Palpa
Kuleshwor
Kuleshwor
Kuleshwor
Kuleshwor
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Kavrepalanchowk
Kavrepalanchowk
Nuwakot

Palpa
Kavrepalanchowk
Argakhachi
Nuwakot
Kavrepalanchowk

Female
Male
Male
Female
Female
Female
Male
Female

10/5/2046
7/21/2053

3/15/2052
4/14/2053
5/22/2051

M.ED
BBS
BBS
M.ED
BA
BBS
BBS
BA

2018
2018
2018
2018
2018
2018
2018
2018

9813697479
9841660282
9843648164
9849959249
9841228980
9847731331
9844799518
9841068477
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Appendix IV

TRACER FORM
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Appendix IV

GRADUATE TRANSCRIPT -2018
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JANAMAITRI MULTIPLE CAMPUS
KATHMANDU,NEPAL

Graduate Tracer Study

Tracer study of pass out student2@18

2019
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Executive Summary

Tracer study surveys the position of graduates after their Bachelors and Master degree
graduation. It is carried out by the education institution to follow the graduateswodtrout

what they are doing after the completion of Bachelor/Master degree from Janamaitri Multiple
Campus. Common topics covered in tracer study include question on study progress, the
transition to work, work entrance, job career, use of learned congieteand current
occupation. Tracer study is important because it finds out the position of graduates after they
completed their studies. It tries to search answer of questions like whether they are employed,
self employed or looking for the jobs, whetheeir study prepare them well for the jobs,
whether they use the knowledge and skills they have learned during their studies. Moreover,
feedback of graduates can be used to improve the quality of the programs and to revise the
curricular if deemed necesgaThe findings of the studies are used in different areas of higher
education quality development, as well as to improve service provided by the higher education
institutions. Traces studies can be considered as a quality assurance tool becausalig®se stu
investigate upon quality management of teaching and learning, and curricular of the
institutions. JMC is conducting its first tracer study of graduates covering sample of graduates
passed out 02018 It conducted first tracer study covering samplg@duates passed out in

2018 This study presents the position of graduate2@f8 B.S. and their suggestions
necessary for the improvement of teaching learning quality of the institution. The main
objective of this study is to identify the position ghduates after they completed their study.

Under the guidelines of this objective, the study has the following specific objectives:

A To identify the current position of graduates of JMC i.e. whether graduates are employed,

selfemployed or still lookindor a job or enrolled for further studies.
A To assess relevancy of study on jobs of graduates of JMC.

A To assess the major strengths and weaknesses of the programs and overall teaching

learning environment of JMC.

A To assess contribution of the program to shape knowledge, skills and attitudes of the
graduates of JMC.

A To provide feedback for improvement of overall teaching learning environment based on

JMC graduates expectations.
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